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Comparative and International Education Society

March 8, 2009

Henry Levin

President, Comparative and International Education Society

Teachers College-Columbia University

Dear Hank,

I am writing on behalf of the Awards Committee of the Comparative and International Education Society for the year 2008.  In this report, I will summarize the work completed by the four sub-committees and describe some awards-related issues that might be of interest to future Awards Committee Chairs as well as members of the CIES Board.

Gail P. Kelly Dissertation Award (for the best dissertation)
Six scholars served on this sub-committee:

· Reitumetse Obakeng Mabokela (Chair)

· Indra Dedze

· Ernesto Trevino

· David Stoloff

· Mark Langager

· Dawn Michele Whitehead

The review process was completed in two phases as follows.  In the first round of the review process, the review committee was divided into two teams comprised of three committee members.  One team reviewed five dissertations and the second reviewed six.  In assigning the dissertations to the two teams, the Chair was mindful to avoid potential conflict-of-interest situations between reviewers and the submission we received.  The dissertations were reviewed and ranked by the two teams of reviewers following the evaluation guidelines as established in consultation with the Gail Kelly award committee members. 

After thorough review of the dissertations that advanced to the second round the committee selected Peggy A. Kong’s dissertation, “Old Man Moves a Mountain:” Rural Parents’ Involvement in their Children’s Schooling, the 2008 winner of the Gail Kelly Dissertation Award.

Peggy Kong’s dissertation examined an issue that is critically under-researched and one that has the potential to make significant contributions to the comparative and international education literature. The topic of parental support for children’s education in underprivileged areas of rural China is extremely pertinent and should certainly be helpful for the government of China itself. The author’s findings make a significant contribution to our knowledge of rural educational culture in China, particularly in its assigning of greater agency to illiterate parents than is typical in the research.  Her argument is clear and well supported with her effective use of qualitative and quantitative research methods. 

The committee members decided that Eric M. Johnson’s dissertation, Out of Control? Patterns of Teacher Corruption in Kyrgyzstan and their Implications for the Study of Street-level Corruption Control, deserved honorable mention for its notable presentation of a clear theoretical framework, innovative research design, careful writing and analysis, and implications for both theory and policy.  The author handles the study of a sensitive subject, corruption in school, very well and effectively bridges the gap between theorizing about U.S. policy issues and experiences in other countries.
George Bereday Award (for the best article in the Comparative Education Review)

The committee consisted of six members:

· Daphne Hobson (Chair)

· Lesley Bartlett

· David Phillips

· Colette Chabot


· Noah Sobe

· Carol Anne Spreen

The committee considered all research articles published in the four issues of Volume 49 (2008) of Comparative Education Review. 

Following the guidelines articulated by the CIES Awards Handbook, committee members were asked to read all four volumes from the 2008 Comparative Education Review and then to rank their top choices for the Bereday Award. The criteria used to rank these articles were identified by CIES and are listed below:

a) Strength of their theoretical framework; 

b) Sophistication and/or innovativeness of the methodology used; 

c) Soundness of the data collection procedures and analysis; 

d) Social utility and implications for public policy; and 

e) Extent to which the article makes a unique contribution to the development of the field. 

This year there was little agreement on the selection of top choices.  It was then decided that members of the subcommittee would use a point scale and rank order articles according to the number of points received.  Seven articles emerged as possible choices for the award.  However, even using a point system there was little agreement.  Two articles came out ahead of the other five using this point system.

The committee decided to reread all seven articles and rank them according to the rubric that measured the following factors:  explicit theory and method, contribution to advancement of knowledge, use of comparative perspective, and clarity.

The seven articles reviewed and re-evaluated by the committee were:

· Dupriez, Dumay & Vause, “How Do School Systems Manage Pupils’ Heterogeneity?”

· Hromadzic, “Discourses of Integration and Practices of Reunification at the Mostar Gymnasium, Bosnia and Herzegovina”

· Bernasconi, “Is there a Latin American Model of University?”

· Ulrike, Niens & Chastenay, “Educating for Peace?  Citizenship Education in Quebec and Northern Ireland”

· Dejaeghere, “Citizenship as Privilege and Power: Australian Educators’ Lived Experiences as Citizens”

· Warshauer-Freedman, Weinsten, Murphay & Longman, “Teaching History after Identity-Based Conflicts: The Ruwanda Experience”

· Winthrop & Kirk, “Learning for a Bright Future: Schooling, Armed Conflict and Children’s Well-Being”

Once the committee re-evaluated these articles, the entries were tabulated and an agreement was made that Dupriez, Dumay, and Vause article should receive this year’s Bereday award.  This article received the highest number of points in the second round of evaluation. It was rated highest in its use of the comparative perspective. The committee also agreed that the article contributed to the advancement of knowledge in the field.  The overall score was significantly higher than any of the others, indicating that the committee clearly selected this one to receive the George Bereday Award.

Joyce Cain Award (for distinguished research on African descendents)

· Patricia Kubow  (Chair)

· Amy Stambach

· Debby Curry

· Bidemi Carrol

· Aslam Fataar

· Kimberly King-Jupiter

· Moses Oketch

Seventeen nominations and self-nominations were received for the Joyce Cain Award.  To ascertain a large pool of nominations for the award, the committee extended the deadline from November 10, 2008 to January 26, 2009.  The committee also conducted database searches for comparative articles on research concerning education and Africa and the African Diaspora and contacted authors to see if they were interested in having their work considered by the committee for the award.  An evaluation-rating sheet delineating the criterion for the award was developed and used by the committee members in their review of the articles.  Based on the large number of articles for review and to distribute the labor, each committee member was responsible for independently rating an equal number of articles, with two committee members assigned to each article. 

After a careful review of each of the nominations, the committee members’ ratings were then averaged and placed on the evaluation sheet per candidate.  All 17 nominations were reviewed, with 16 out of 17 meeting the criterion for scholarship, publication date (2008), and CIES membership.

The recipient of this year’s Joyce Cain Award is Dr. Saran Donahoo.  Her 2008 article, “Reflections on Race: Affirmative Action Policies Influencing Higher Education in France and the United States” (Teachers College Record 110(2): 251-277) examines and compares affirmative action policies and lawsuits directed at higher education in both nations.  Dr. Donahoo graduated from the University of Illinois at Urbana-Champaign.  She is Assistant Professor in Educational Administration and Higher Education at Southern Illinois University Carbondale.  Her research interests include educational policy, legal issues in higher education, history of education, and equity in education.  

In its review, the committee found Dr. Donahoo’s work to best reflect the purposes of the Society, in that the article “Reflections on Race” is not only comparative in nature but contributes to the interpretation of developments in education in their broad and interrelated political, social, and legal contexts.  The application of critical race theory to higher education access, particularly in relation to affirmative action policies and court decisions, is timely, contemporary, and important.  The use of legal hermeneutics demonstrated methodological rigor and provided evidence of how affirmative action programs and lawsuits litigated in both nations influenced the social and educational experiences of people who are racially or culturally non-White.  

CIES Honorary Fellows Award

· Bill Rideout (Chair)

· Elizbaeth Sherman-Swing

· Bob Arnove

· Norma Tarrow

· Joseph Farrell


· Vandra Masemann

The Honorary Fellows Subcommittee received one nomination for Honorary Fellow status this year, the nomination of John N. Hawkins of UCLA, a past president of CIES and an extraordinarily active scholar. The nomination statement, which was forwarded to the Committee by Val Rust, cites an impressive list of accomplishments, including John’s research on education and development in Asia, which explores the complexity of intergroup relations in an Asian context, as well as research on international exchanges. It makes reference to his professional service to UCLA, where he was Director of the Curriculum Inquiry Center, Director of the Center for International Studies and Overseas Programs, Chair of the Department of Education; and it also notes a strong teaching record, which includes an outstanding teacher award. This statement is accompanied by ten letters of recommendation from ten active members of CIES, including Philip Altbach, William Cummings, Cathryn Dhanatya, Irving Epstein, Linda Furuto, Stephen Heyneman, Deane Neubauer, Val Rust, Gary Theisen, and Carlos Torres. 

The members of the Honorary Fellows subcommittee concluded that the candidate more than meets criteria for Honorary Fellow.  He is a distinguished scholar whose professional life spans more than three decades; he demonstrates active participation and leadership in his university and beyond; he has demonstrated excellence in teaching; he has a long record of participation and leadership in CIES. One member of the subcommittee wrote, “Case made.” One noted the quality of support in his letters of recommendation. Another wrote: 

He has a long and distinguished career in the field of CIES, and contributed to the field substantially.  He has also served the CIES with distinction as its President and as co-editor of CER.

The Honorary Fellows Subcommittee voted unanimously in favor of this nomination.  If he receives Board approval, John will become an Honorary Fellow at our 2010 Annual Meeting.  Martin Carnoy is due to be installed as an Honorary Fellow at the 2009 meeting, having been nominated by last year’s Honorary Fellows subcommittee.

Reflections on the Work of the Awards Committee

Members of awards sub-committees invested long hours reviewing documents, communicating with their colleagues, and writing thoughtful responses to nominated scholars, articles, and dissertations.  Thanks to their efforts, all of the sub-committees made decisions about awards in time to include that information in the program for the annual meeting.  More than one of the Sub-committee Chairs, however, reported having difficulty reaching or receiving feedback from some members of their groups.   I know this has often been the case in previous years.  For that reason, I added an extra member or two to each sub-committee, to ensure that a quorum of scholars provided input into decisions about awards.  According to the Awards Committee Handbook, each sub-committee should be composed of 5 members, except for the Joyce Cain Sub-committee, which is to include 3 members (the Handbook does not explain why the Cain Sub-committee includes fewer members than the others).  This year, I appointed 6-7 scholars to each sub-committee.  I made this decision so as to reduce the number of articles or dissertations each participant was required to review in early rounds, and to minimize disruptions caused by inactive members.  Future Awards Committee Chairs may not wish to follow this approach, but they should let the Sub-committee Chairs know that it is likely some of their colleagues will not follow through on their commitments to the group, so that the Sub-committee Chairs can anticipate how they will respond if any members of their groups become inactive or unreachable.

The one issue that caused some turmoil this year concerned an ad-hoc committee that had been formed to study possible changes to the responsibilities of the Honorary Fellows Sub-committee.  I was not aware of this ad-hoc committee’s existence, nor was the previous Chair of the Awards Committee, Diane Napier, until some disagreements among members of the group emerged.  Problems developed from a lack of closure by the Board concerning the structure of the ad-hoc committee (the Board did not appoint a chair for the ad-hoc committee or a reporting process).  The relationship between the ad-hoc committee and the Honorary Fellows Sub-committee was not clear, to me or to some of the members of the HF Subcommittee.  This confusion created tension, and additional work, for several members of CIES.  I think it makes sense to try to rely on the existing sub-committee structure to make decisions about awards.  If extenuating circumstances warrant the creation of an ad-hoc committee, the President of CIES and the Chair of the Awards Committee need to know about the existence of such groups, the names of the members of the committee, and its specific charge.

Following up on a suggestion made by Diane Napier, the previous Awards Committee Chair, I asked the Chair of the Africa SIG to recommend members of that group who might be interested in serving on the Cain award sub-committee.  As a result, two members of the Africa SIG were added to the Cain committee this year.  I think it makes sense to seek the input of the SIG regarding the composition of the Cain subcommittee, and encourage the next Awards Committee Chair to do so.  Another strategy I piloted this year that future Chairs should consider was to ask the individuals who received awards the previous year to serve on the sub-committees for those awards the following year.

Once again, I would like to thank the members of the awards sub-committees, Diane Napier, Hank Levin, and Gita Steiner-Khamsi for the time they invested in the process of selecting award winners this year.  The input they provided was invaluable.  Although some glitches did emerge, especially as the deadlines for awards decisions neared, none developed into serious issues, thanks to the dedication of these people.

Respectfully submitted,

Chris Bjork

Awards Committee Chair

Cc:
Gita Steiner-Khamsi


Diane Napier


CIES Secretariat/Fernanda Pineda


CIES Board of Directors
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